Google Search Results for "Conscious Culture”: 


a FEMA, Federal Emergency Management Agency 
\ Guiding Principles - shared risk-conscious culture 
1. A shared risk conscious culture is aware of the fact that the future isnot free of risks. 
2. Community leaders evaluate 2 wide variety of threats and hazards inorder to assess risk. 
3. Through a shared risk-conscious culture a community can achieve resilience. 
i 2019 Cultures of preparedness 


1. Guiding Principle 1: Trust 

2, Textbox: Building Trust and Communicating across Cultures (og. 16) 

3. Best Practice: Lavender Seniors of the East Bay (LGBTQ Community) 

4, Textbox: Historical Trauma: Trust Issues that may be Hidden to Newcomers p.17 
it National Mitigation Framework 


v P.7,16,17 
1. 14% saw preparedness as a Part of Life and were more likely to have started preparing or have 
bean prepared for an extended period of time 
2. 2a%were Workingon It and have taken some preparedness actions but perceived low levels of 
3. 18% said preparedness was On Their Mind and perceived themselves to beat high risk, but were 
unlikely to act on fear and take preparedness actions, and 
4. 46% said preparedness was Not on Their Radar (FEMA, 2013) 
2 ‘The Fourth Tenet 


5 Culture is & powerful but invisible force, and we must deal with it very conscously. 
i "Cultura is the biggest coercive persuader in society; if you do not conform to cultural 
2. 4 Stages of Consciousness Culture 


a. Unconscious unintentional culture 
b. Intentional leaming and understanding 
© Conscious culture 
4. Intentional review, reinforcement and adaption 
likened to scientific method/peer review) 
2. Conscious Culture- Conscious Capitalism 


a. A Conscious Culture fosters love and care and builds trust between a company’s team members and its 
other stakeholders. Conscious Culture also includes accountability, transparency, integrity, loyalty, 
egalitarianism, fairness, end personel growth, acting as an energizing and unifying force thet truly brings 
a conscious business to life. 

3. Creating conscious culture through conscious leadership 


a. Inclusion. Trust. Belonging. Going beyond perks to focus on purpose 
4 Crafting a Conscious Culture 


a. 39% of Millennials take a look at [a review of what an organization’s cause is] prior to [a job] interview. 
During the interview, 
b. 55% were influenced to take the job [if cause work is discussed] 


©. What does this have to do with a profit-making organization? This simple quote sums it up well: ‘I took 
the position here because ifa company cares that much about outside causes, then I knowthey are 
invested in treating me right as an employee.” 

d. culture is the values, principles, and practices of an organization. But what enlivens a culture are the 
conscious actions. Consciousness is embodied in the way individuals care for each other and build trust 
between each other. A conscious culture isa true reflection of how individuals act within the four walls 
and outside the four walls of an organization 

5, How to buid a conscious culture in your organization 

a. Astrong, healthy — conscious - culture can develop a competitive edge that is hard for others to capy. It 
will not only maximize the chances of successfully and sustainably meeting the strategy, it will also 
foster trust-based relationships with stakeholders. It will create engagement. It will make the 
organization resilientand agile to adapt to changing needs in the 
talent 

6. Conscious culture and leadership mezzanine 


vironment, and attractive to top 


a. The old model for employee engagement rested mostly on extrinsle motivators — like money, bonuses, 
benefits and titles. Today, t's been proven that people are more motivated by Intrinsic value and 
meaning in their work. 

7. The gPrinciples of Conscious Capitalism 


a. Ifyou had a chance to implement a system that would bring in 10 times more profit, would your firs 
thought be about what you'd have to give up to do so? 

b. The truth is that by doing business the right way ~- being truly authentic, sticking wholeheartedly to your 
ethics and morals, and caring more about your customers and employees then your shareholders -you 
can achieve that gain without losing your soul. 

c. Avalues-based culture is one that & intentional about how people act and perform. When a culture is 
not defined and enforced, your people aren't all moving in the same direction 

8. Conscious Culture in ol distribution center: 

a. What's a conscious culture? It’s One that’s built on values and principles that serve as the guidelines for 
every decision that employees make. This allows them to feel safeand secure and work together day in 
and day out toward the same common goals for our business. 

9. Conscious Culture- first stepsfamily farm and blog 

Choice s certainly empowering and requires responsibility to use it for the good. The power of choice 

modern humans face on a daily basis demands a degree of consciousness that was not as necessary for our 

ancestors, In the oldworld, culture was generally geographically limited, and social structures were more 

rigid. People had customs, wisdoms and traditions that were handed down to them, which dictated to a 

great extent how they conducted therr affairs. In many cases, these customs were culturally enriching, and 

protected people from making bad life's choices, but sometimes had the opposite effect. The task at hand 
for our generation is to carefully scrutinize these customs and historical knowledge, keep those that help us, 
leave behind those that don't, andeven create new onesthat take us to a new level of human flourishing. 
b. The task of the consciously cultured individual is to gracefully steer this social transition toward richer 
lifestyles and stronger communal bonds between people that ultimately result in true human flourishing. 
©. The consequences of science and technology can be roughly placedinto two groupings: 
a. They give power to know and do things we couldn't know or do before. This can be used for both 
good and bad purposes. 
b. Because of this new knowledge and power, they tend to replace previous social structures which 
theyrender obsolete 
d. Here are a few exemples from various cultural categories to illustrate: 


a. Music [/meda/art] 


d.a. makes it possible to expose ourselves to music that glorifies sub-optimal lifestyles 

diaii. The sheer accessibility of recorded music reduces the incentive for people to make music 
themselves 

dali, [Most all productions come from the privileged world that relies on and sublirrinally 


advertises egotistical domination and exploitation in some form, few to none papular 
sources encourage people to become aware of and change the 3rd world exploitation] 
b. Farming 
d.b.i. Agricultural knowledge and technologies make it possible to farm in ways that don't 
enhance eur common earthly homa. 
dbi. Because it takes so few farmers to feed society, most people grow up disconnected from the 
process of growing their food, 
d.bii1. [More people are dstancedand subsequently vulnerable to effectively surviving 
an emergency or long-term disaster] 


©. Eating [.. Breathing, drinking] 
d.c.l. itis now very easy for anyone to consume foods with ingredients they cannot pronounce, 
and whicharen't good for their bodies. 
dicii. it tends to discourage people from making food for themselves in their own homes, and 


sharing their creation with friends and family. 

‘The bottom line: 

1. Take a positive approach rather than negative. Technology has amazing power for both good and evil, 
and it's up to us to choose and use them wisely. Complaining takes energy, and generally doesn't 
accomplish much, 59 be like Gandhi and "Be the change you want to see in the world. 

2. Always tty to see the unintended consequences, and figure out how we can use our modem advantage 
to steer clear of them. 

3. Understand that we are part of a big story, and the story unfolds in our own lives every single day. The 
more we are ware of ourwon history, and where we came from, and why, we can be better oriented 
moving this great story forward. 

4, Everything you do matters! We are all part of this story, whether we want to or not, andthe choices we 
make everysingle daydetermine the culture we livein. "Culture" is nothing other than a word to 
describe the ways that people have chosen to live their lives. The way we live our lives defines our 
culture. 

5. Although it is completely necessary to look to the past to learn from our predecessors, we shouldn't 
want to recreate the past, History is dynamic, and itis just unrealistic to try to freeze it in time. We 
should take what isworth keeping, leave the rest, and be ready for the fact that even those same values 
might take a different twist in a modern wor'd. For example, we can expect to see cultural customs 
being determined less on a locality basis, and more on a household basis. Different families are going to 
draw from different cultural heritages, and within any given city, there will be households celebrating the 
very same holiday in different ways. Our task is to take these differences, learn from them, weave them 
together into many beautiful harmonies, appreciate both our differences and common values, and stil 
continue to formstrong local bonds with our neighbors in spite of cultural differences. 


